
Coventry Police (RI) is Hiring! 
Seeking Lateral Transfer Officers 

Apply at PoliceApp.com 
No Agility or Written Exam Required 

Employment Opportunities Include
• Work in RI’s 8th Largest Municipality, in a modern police facility.
• Specialty Units and Divisions include Detectives, BCI, School Resource

Officers, K9 Unit, Regional SWAT Team, Crisis Negotiation Team, Bike
Patrol, Marine Patrol, and Federal Task Force Opportunities.

• Starting Patrol Salary — $64,903 (includes holiday pay)
• Top step pay  — $79,504  after 3 years of service, prior LE experience

counted (includes holiday pay)
• Single Medical Insurance Coverage after full retirement date. (Until age 65)

$3,300 per year at age 65 for life for Medicare Supplement)
• Fully vested in pension after only 15 years of service, which can be

collected upon full retirement date.
• Educational Opportunities paid for up to including Master’s Degree.

Additional Paid Benefits:
• Blue Cross Blue Shield Medical (Single and Family)

with 50% town buyback option (Approx. $11,000 for
family plan)

• Delta Dental Coverage

• Paid Vacation Time (increasing yearly
after 5th year up to 27 days)

• $1,700 Annual Clothing Allowance

• 17 Paid Holidays

• Paid Sick Time
• Compensatory Time

• Family Illness Days

• Longevity Pay (increases from 4% to 11% years 5-20)

• December Holiday Bonus (1.5% of Salary) paid to
Officers with more than 5 Years of Service

Contact Capt. Alex DeMolles at ademolles@coventrypd.org for more info 


