


Trainer’s
Meeting

Good Morning and thank you for
attending the Quarterly Trainer’s
Meeting.

Director of Continuing Education

Gary Driscoll
(Warwick Police-Ret.)




Thank you, Director Janna Lawrence of the Rl Medical Reserve
Corps (RIMRC) for hosting this meeting.

RI Medical Reserve Corps

Janna Lawrence - MA, MPA
DIRECTOR

Janna is a retired NYPD
Lisutenant with decadas of
experience in critical incident
response and formal education
in Farensic Psychology and
Public Administration,

Rebecca Elsing - LMHC, QMHP
COORDINATOR

Rebeccais a Rl licensed
behavioral healthcare provider
specializing in trauma support
and recovery. Rebecca has
extensive experience in trauma
informed care and working with
diverse communities, including
first responders,
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24/7 response to the scene or
staging area of crisis incident,

Staff of Behavioral Healthcare
providers and non-clinical
emergency response
volunteers to support victims,
families & first responders,

Volunteers are background
checked and credentialed.

Volunteers receive extensive
training in ICS and response
to traumatic incidents.

The Rhode Island Behavioral Health Medical Reserve
Corps (RIBHMRC) TRAUMA RESPONSE TEAM (TRT) is
a specialized unit established to provide prompt
and efficient behavioral heelthcare support in the
aftermath of traumatic events. Grant funded by the
Department of Behavioral Healthcare,
Developmental Disabllities & Hospitals (BHDDH), this
program recognizes the critical need to address the
psychological effects of trauma and ensure that
affected Individuals receive timely care and
support,

The TRT's mission is to fill & crucial gap in existing
services by dellvering behavloral healthcare
support directly on the scene of traumatic events
such as active shooter incidents, natural disasters,
terrorist attacks, mass casualty incidents (MCI), or
school based violence/traumatic loss. This
proactive approach aims to address the immediate
psychological needs of Individuals impacted by
trauma and bridge the gap between the event and
ongoing behavioral healthcare,

Behavioral Health JetiRcF
TRAUMA RESPONSE TEAM [

info@ribhmrc.org

J
\CALL US 24/7: 401.249.4169
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297 Cowesett Ave .
@ www.ribhmrc.or
West Warwick, RI 02893 & org




Rhode Island |
Behavioral Health Medical Reserve Gorps =+

501 (c)(3) Non-Profit

e Rl Statewide Law Enforcement Wellness Program: The RIBHMRC in partnership with the Rl Police Chief’s Association is
building a unified peer support and wellness network to strengthen resilience and promote mental health across law
enforcement agencies. This initiative provides standardized training and critical incident response resources to ensure
officers have access to consistent, high-quality support statewide.

© Wellness Seminar Series: Grant supported and FREE
o Standardized Peer Support Officer Training

* Trauma Response Team: The TRT provides specialized behavioral health support to victims, survivors, and first responders
in the wake of critical incidents. Our mission is to promote recovery, resilience, and well-being for individuals and

communities impacted by trauma.
© Can be contacted 24/7 for BH response to MCI, school related traumatic incidents, etc.

o Licensed Behavioral Health volunteers trained in crisis response
© Scalable resource

* Training, Innovation & Leadership Institute: TILI is a state-of-the-art learning center that provides advanced training,
g P 9 P g
technology, and resources to strengthen emergency response, public safety, and community resilience. l".'

Tl LI
CONTACT: Janna Lawrence (Lt. NYPD, ret.) - jlawrence@rimrc.org or 401.385.3911 x119 @




House
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HOUSEKEEPING
* Coffee and Water

 Bathrooms
* Emergency Exits




STATE OF RHODE ISLAND

Municipal Police Training Academy

Department of Public Safety

Captain Thomas Chabot (Director of Training RISP)

Lt. Christopher Zarrella (Executive Director)

Academy Staff

Colonel Richard T. Sullivan (Highway Safety)
Sgt. Kris Lagor (Training Sergeant)
Trooper Dmitriy Drozdov (Training Officer)

And...
Donna Lavallee (Administrative Executive)



Introductions for Networking

*Name
*Department

e Rank / Position



Sharing Departmental
Trainings with RIMPTA

WE can host and help facilitate (if needed).

WE can help advertise and get additional seating @
for the training.
TRAINING

IN
PROGRESS

Reduces Redundancy
* Eliminate repetitive or duplicated training efforts

e Save resources, time, and personnel hours

Foster relationships between the Departments
and RIMPTA



Academy Updates

Lt. Chrisopher Zarrella

Academy Graduation on 12/19
2025-11 (50 recruits)

If you show up empty handed...

Expect to hear the following:




RIMPTA -2026

We are looking for

Class Training Official start date

Officers (CTO’s) for 1/5/2026
the next Police (65 Seats)
Academy.




Aztec21 Training
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I?ﬁng%S(I}STTO%[ ACTIVE'SHOOTER ADVANCED CARBINE &
DEVELOPMENT INSTRUCTOR PISTOL INSTRUGTOR
16 students DEVELOPMENT DEVELOPMENT




Trainings in November 2025

T o

LSU- Site Protection & Document 11/3-11/4/2025 VETERANS DAY
Inspection (Free Training) | e gl
143111412025 "
Force Science- Force Encounters 11/3-11/4/2025
Cranston PD HQ
Street Crimes 3-Day Training (CPD TA) 11/3-11/5/2025
Legal Updates (RIAG) 11/7/2025 u A p P v
EBTFraudinvestigations 1+1/5/2025
W (£ W
Aztec 21- Red Dot Inst. Development 11/17-11/20/2025
SMART Training 11/12/2025 ’(%‘
VA- Veterans in the Community Training & 11/13/2025 \"
the Red Cross 'i
CIT Certification Training 11/17-11/21/2025 |

Vehicle Extraction Training 11/24/2025
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ACADEMY OF COUNTER-TERRORIST EDUCATION

I\IGBRT

Traunlg Sate!y Secunly

Observational }

Techniques
(AWR-219)

5

LSU NCBRT/Academy of Counter-Terrorist .
Education provides Depariment of Homeland ga
Security (DHS) certified courses, taught-by experts
instructors, and will deliver ail course malen“

your training facility at no-cost to your agemy

Course Summary

Emergency responders, security
professionals, security support
staff, and the public must work
together to identify suspicious
objects, substances, and people.
This course trains public safety
personnel to improve their
observational techniques by using
a four-step ongoing screening
process that includes increasing
protective awareness, identifying
preoperational behaviors,
evaluating, and taking action.
Participants will use fictional
scenarios to examine each step of
the process.

At the end of this course,
participants will be able to better
recognize, communicate, and act
upon suspicious behaviors that
could indicate a terrorist attack.

Professional Disciplines
Law Enforcement, Public Safety
Communications, Transportation
Security, Private Sector/Corporate
Security and Safety Professionals

Target Audience

The target audience for the Direct
Delivery version of this course is
public safety personnel or other
personnel who have extensive
contact with the public.

All participants are required to have a FEMA SID prior to enroliing in
the this training. Please visit cdp.dhs.govifemasid for more information

LSU NCBRTIAcadesy of CounterTermorist Education offers DHS-certfied courses covered undes the LSU NCBRTIACE's

course Swough your state adminirative 3gency , of visit www.nchet isu edu to leam more about the LSU NCBRTIACE s training
opportunities. Ressember, the Sme to prepare i now!

Cooperative Agreement. Ax 3 DHS primary training provider, the NCBRT can
offer thiz vital training at na direct coxt 1 your agency. Plezse contact us at infof@ncbrt ku rdu or 1-877-829-9550 to schedule 2

necovery

' November 4, 2025

8am-4pm ET
Location:

Training, Innovation and Leadership
Institute (TILI)

297 Cowesett Avenue

West Warwick, RI 02893

How to Register:
Click on the link to register:

'hitps:itrain ncbrt Isu.edu/StudentRegister? |
i ClassiD=34003 :

Access Code: NCBRT219

Once your registration is complete, you will
receive an email confirmation. This email will
contain your registration Confirmation Number.
Make sure to have this information available to
you in class. You will need this to complete the
online post-test and class evaluation.

As soon as you complete registration, you will
see a link "Begin Class Pre-Test". Click on this
link fo access the class pre-test. A completed
pre-test is required in order to later take the
post-test and receive class credit.

The online registration site is mobile friendly and
can be used by any phene, tablet, or computer
with intemnet access. At the end of training, a
post-test and class evaluation will be conducted.
Bring a device to class that can access the
online registration site, so you may complete
your post-test and evaluation online.

RI EMA

LSU

Free
Training

Nov.
4-5

World
Cup
2026

Document
Inspection
for

L5L)

ACADEMY OF COUNTER-TERRORIST EDUCATION

NCBRT

Safety._ Seelnly n!elvery

Training.

Law Enforcement

(PER-383)

LSU NCBRT/Academy of Counter-Terrorist
Education provides Department of Homeland
Security (DHS) certified courses, taught by expert
instructors, and will deliver all course materials to
your training facility at no-cost to your agency.

Course Summary

The Document Inspection

for Law Enforcement course
provides pariicipants with the

skills to evaluate the authenticity
of identification documents and
ensure that documents are lawfully
possessed. This course provides

a professional and comprehensive
examination of overt and covert
security features of genuine
current state driver’s licenses

and federal travel documents.

The course provides tools and
techniques that participants can
use during the interview process to
identify imposters and to examine
identification documents that
subjects present to them.

Target Audience

The target audience for the Direct
Delivery version of this course
includes personnel from the
disciplines above including:

« Law enforcement

All participants are required to have a FEMA SID prior to enrolling in
this training. Please visit cdp.dhs.gov/femasid for more information.

LSU NCBRTiAcademy of Counter-Tererist Education offers DHScersfied courses covered under the LSU NCBRTIACE s
Hometand Securiy National Traiming Program Cooperative Agreement. As 2 DHS pemary training previder. the NCBRT can

offler thic vital training 3t mo direct cost %o your agency. Please contact us at infofincbrtlsuedu or 4
minisirative agency . or visit www.nchet lsu.edu 1o feam more about the LSU NCBRTIACE s training

course frough yo
opportunifies. Reme

the time to prepare is mow!

i November 5, 2025

8550 to schedule 3

gam-5pm ET

Location:

Training, Innovation and Leadership
Institute (TILI)

297 Cowesett Avenue

West Warwick, RI 02893

How to Register:

Click on the link to register:

Access Code: NCBRT223

Once your registration is complete, you will receive an
emanl confirmation. This email will contain your

ion Confirmation Number. Make sure to have this
mbmnonavaiiiebyoumehsst-imedhsw
complete the online post-test and class evaluation.

As soon as you complete registration, you will see a link
“Begin Class Pre-Test". Click on this link to access the
class pre-test. A completed pre-fest is required in order to
later take the post-test and receive class credit.

The online registration site is mobile frendly and can be
used by any phone, tablet, or computer with intemet
access. At the end of training, a post-test and class
evaluation will be conducted. Bring a device to class that
can access the online registration site, so you may
complete your post-test and evaluation online.




RHODE ISLAND LAW ENFORGEMENT
VEHIGLE EXTRACTION & TEAM GONTROL
8-HOUR GERTIFICATION GOURSE

MODULES COVERED:
e Ground Control and Defense
e Team-based Ground Control
+ Takedowns NOVEMBER 24t
. e Confined Space Suspect Control
e Contact Communication
e De-escalation Techniques
¢ Weapon Retention
J Vehizle Extraction Ca m p Foga I'ty
e Handcuffing Procedures
e Curriculum: Crafted by Officers,
for Officers.

Brenin Deoliveira

$200 online registration
* BJJ COPS Founder

¢ 17 Years of experience $400 late regIStratlon Th a n k yO u )

e BJJ Black Belt Date & Time:
Monday, November 24
8 AMto 4 PM

Captain
Municipal Police Training Academy .
Camp Fogarty B rya n Pa lagl

2841 S County Trl, East Greenwich, RI

RESERVE YOUR SPOT!
Visit: www.bjjcops.net
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December

Aztec 21- Active Shooter Inst. %
Development

FTO Certification Training 12/1-12/4

ARIDE 12/4-12/5
Trainers Meeting 12/5

FTO One Day Seminar Rescheduled 2026
Struggle Well 12/9-12/10
RIDOC- Gang Recognition 12/17

RIMPTA- Recruit Class#145 12/19
Graduation

Al Training- Rl Fusion Center 12/22




B N bhElS s

Posttraumatic Growth:

Intervention and Outcomes
from Boulder Crest Institute

PO Stt ra u m ati c G rOWth Presenter: Richard Tedeschi, PhD

Join Dr. Tedeschi to explore Posttraumatic Growth
(PTG), how finding meaning in trauma can lead to

recovery and resilience beyond symptom reduction.
Learn about Boulder Crest's PTG model for veterans
and first responders, and discover certification
opportunities for professionals.

* Free Virtual Training

Richard Tedeschi, PhD Learning Highlights

Executive Director * Understand the five-phase PTG model and key
Boulder Crest Institute for

Posttraumnatic Growth

outcomes.
* Learn relationship-based approaches to support
trauma survivors.

* December 8, 2025

* Review data showing lasting positive change
from PTG interventions.

Monday, December 8, 2025
10 a.m. - 12 p.m.
Virtual | 2 CEUs

i‘!! M d I'y|a nd ‘ ET UNIVERSITY of MARYLAND

SCHOOL OF MEDICINE
DEPARTMENT OF HEALTH

&

Maryland Department of Health - Behavioral Health Administration

aoreventiorsmar v | healthmandand govsyicideprevention




Struggle Well

STRUGGLE

 Executive Leadership
Training

* Seating is Limited to 20

* One seat per department

* 12/9 and 12/10

Struggle Well New England

will be covering the catering
costs for this event. Kell Falke JOSI] GOldljelg

FOREWORD BY CAPTAIN CHARLIE PLUMB, US NAVY (RETIRED), PRISONER OF WAR, VIETNAM

STRUGGLE
WELL

We are meant to thrive, not just survive.

STRUGGLE WELL 2-DAY EXECUTIVE LEADERSHIP TRAINING
DATE: December 9/10, 2025 TIME: 8am-4pm
LOCATION: CCRI Lincoln Campus,

1762 Louisquisset Pike, Lincoln, RI 028635

THE OBJECTIVE

The objective of Struggle Well Training is to enable participants to prepare, practice, and implement an
individualized plan for personal growth by transforming struggle into strength, enabling them to be of
continued service to themselves, their family, their work, their community, and their country.

THE APPROACH

Struggle Well training is based on the proven framework of Posttraumatic Growth, which feature five
phases, built on an environment of trust and connaction

THE IMPACT

Struggle can serve as a catalyst for growth and transformation, if used properly. The purpose of Struggle
Well training is to enable you to grow, which occurs in five areas:

+ New Possibilities

» Deeper Relationships
» Personal Strength

* Appreciation for Life

+ Spiritual and Existential Change

Taregister for the training email: gary.driscoll@risp.gov

{* . BOULDER CREST = FIRSTNET.

FOUNDATION




TEXAS \\M ENG I\III(IN(

National Emergency
Response and Recovery
» | Training Center

I\H\w\\w WICE

Responding Effectively to Complex Incidents
MGT-308

R d' Eff t' I t C I I 'd t An Incident Commander’s (IC) mission is to ensure that incidents are managed as effectively and safely as possible.
espon Ing ec 've y o Omp ex I'ICI en S Complex incidents are particularly challenging to manage because they often evolve rapidly, involve significant
MGT'308 hazards, arwd,-'ur require innovative solutions. Complex incidents require a response from multiple

jurisdictions/agencies, each of which may have a unique perspective when arriving on-scene. To effectively manage

these incidents, the diverse response partners must act collaboratively, and this requires ICs to rapidly bring their

differing response priorities, objectives, and strategies into alignment. This course discusses how to overcome the

DHS/FEMA-fUI’]dEd course unique challenges that complex incidents present. Topics include the need to rapidly recognize the incident's

magnitude and cooperate with other commanders, strategies for promoting interdisciplinary collaboration before an
incident occurs, strategies for deconflicting competing priorities, how and when to establish a unified command, and

o4 how and when to transfer command.

Providence Polic&Department

Complex incidents + Fire Service

;ggplg|i1tsizlpriorities 1 2/9 a n d . 11231|q;“05em[es

Overview of the » Emergency Management
Multidisciplinary + Public Health

Response eat
Establishing Public Works
Unified Command Course Length

Transfer of Two Days (16 hours)
Command and/or a n ¥ ,nd 10% 2025
the Initial Unified 00-1600
Lt ¢ C u I:I::[a% !;lice Training Academy

Command Meeting

Recommended
Training 552 Academy Ave, Providence, RI 02908
» ICS 100 (IS-100.C)
» ICS-200 (15-200.0) Prerequisites
« 1CS 300 (E/L/G None

0300) Class Si

ass Size

» 157008 26-40 Participants
+ IS-800.D

Registration Link
https:/ / my.teex.org/TeexPortal / Default.aspx?MO=mCourseCat
alog&D=FP&C=MGT308&S=21




Artificial Intelligence

& HOW ARTIFICIAL
Law Enforcement INTELLIGENCE 1S

(Discussion Based Training)

GOING TO CHANGE

Rl Fusion Center LAW

ENFORCEMENT

* Det. Corporal Elliott
(RlSP) ] Harnessing the Power of Artificial

Intelligence in Law Enforcement
* November 14t \/

& December 22nd - Next Class Offering




FTO- One Day
Seminar

Refresher Training (0830-1130 hrs.)
concurrently

FTO Supervisor and Training Coordinator
(0830-1130 hrs.)

Lunch Break (1130-1230 hrs.)

FTO Roundtable (1230-1400 hrs.)

Moved to February or March 2026




Rhode Island Department of Public Safety

MUNICIPAL POLICE ACADEMY

School of Community Policing & Cultural Diversity

A Lombardi/Driscoll Collaboration

Instructor

Development Advanced Workshop Training

Adding to the Cadre (RISP, Prov. PD
and Municipal Police)



Trainings in January 2026

“

FLETC- TAC MEDICAL for 1t Responders - 1/5-1/7/2026
Train the Trainer (3 days)

FLETC- TAC MED for 1 Responders-1 Day  1/8/2026 or 1/9/2026 “Appv NEw YEAR
(2 offerings) 2026

Advanced Search and Seizure 1/13/2026
Blue to Gold R G g b ¢
MARTIN
Advanced Traffic Stops 1/14/2026 LUTH E R
Blue to Gold KI N G
DAY
Lockup - Overcoming Size Differences 1/20-1/22/2026 ’ > 4
(for female enforcers) N'




' | Blue to Gold

ANNOUNCEMENT

BLUE to GOLD

Lincoln, Rhode Island
Hosted by the Municipal Police Training Academy (RIMPTA)

Advanced Search & Seizure

Knowing when and how to conduct a search or seizure is a critical part of good police work. This course e

breaks down the Fourth Amendment and how it applies on the street, giving officers the tools they va n c e e a rc a n e I z u re
need to make solid, defensible decisions in the field. You'll get hands-on with the legal foundations

behind search and seizure—when you can act, when you need consent or a warrant, and what happens

when you cross the line. We'll cover both federal and state cases to make sure you're ready no matter

where you work. Through case studies and real-world scenarios, you'll build the confidence to handle 1 I 1 3

these situations the right way.

Tuesday, January 13. 2026 | Time: 8:00 AM - 5:00 PM | Cost: $225

Advanced Traffic Stops

Making a traffic stop is one of the most common—and sometimes most legally tricky—things cops do.

This course helps officers sharpen their skills in making stops that are both effective and legally solid.

You'll get a handle on the real-world application of constitutional principles so your stops hold up in

court and build trust with the community. You'll learn the nuts and bolts of key traffic stop topics—like &

the motor vehicle exception, pretext stops, vehicle searches, and passenger questioning. We'll also
cover the big court decisions that shape how you do your job, and dig into things like K9 sniffs,
inventories, and probable cause searches.

Wednesday, January 14, 2026 | Time: 8:00 AM - 5:00 PM | Cost: $225

Attend Both Days for $395
INSTRUCTED BY: RET. POLICE OFFICER AND CASE LAW EXPERT ZACH MILLER

REGISTER TRAINING DETAILS Advanced Traffic Stops
NOW! S o 1/14

DATE: January 13 - 14, 2026 | Time: 8:00 AM - 5:00 PM

888.579. ’ ’96 CREDIT: RIPOST Eligble

WWW.BLUETOGOLD.COM FIND OUT MORE AT: bluetogold.com/instructors/zach-miller

Course details visit bluetogold.com/courses
or email training@bluetogold.com




Lt. Kevin

“Isawa 6’0, 210 {bs
male choking another
male and punching him
in the stomach. I

I nPVUD

R A
PDLIGE 'I'RAIHIHG SYSTEMS

POLICETRAINING.COM « approached and
performed a LOCKUP
takedown. I maintained
control until my back-
up arrived. If there's
anyone who doesn 't
think L.O.CEUP.
works. It does!

Controlling Larger Combata

Home » Controlling Larger Combatants for...

Thank you! ™
Officer Jen Garcia:
“ . . . i 5°7 95 Ibs
Overcoming Size Differences” for
This intensive three-day course equips officers w ONLY'$695.00
suspects. Rather than relying on upper body stre
P _ ding onupper BeEYSE 4800 - 1630

control tactics to overcome size disparities. Train L.O.CEKU.P.

. Lo . . . Handout Materials
scenarios. To ensure realistic application, officers Provided
replicating real-world operational conditions

Specifically

designed for
Female Enforcers!

EFD Training
and Consultation
67 Beaver Rd. # 290931
Wethersfield, CT
061290931
Office 360.436.6975

Request for

Rhode Island Municipal Police Training Academy
Hosting
Controlling Larger Combatants
Overcoming Size Differences for Female Enforcers
Jan 20 - 22,2026

This mtensive three-day course equips officers with effective strategies for man-
aging violent encounters with larger and stronger suspects. Rather than relying
on upper body strength, participants will learn proven techmques that leverage
body mechanics and control tactics to overcome size disparities. Traiming 1is
highly interactive, combining hands-on drills with critical decision-making sce-
narios. To ensure realistic application, officers are required to train in full-duty
gear, including vests, gun belts, and long pants, replicating real-world operation-
al conditions

Officers learn:

L.O.CK.UP. Police Training System and Principles
» Risk Assessment and Threat Indicators

= Ground Fighting Counter Measures

» Fear Management and Control

» Fighting Techniques and Fatigue

» Understanding Weapon Integration

s Decisive Takedown Manipulations

s Active Diffusion Strategies

+ Team Approach and Strategies

+ Understanding Mass / Power and Kinetic Energy
* Overcoming/ Understanding Size Challenges

» Using Your Size to Your Benefit

» Proper Weapon and Target Selection

» Taser Transition to Physical Control

REQUIRED EQUIPMENT
BDU Style Pants

Boots w ankle Support
Red Gun / Full Gun belt
Body armor

|
TP
5 Star Rating from attending students!

“This course saved my life.”
’ 100 % Recommend this course to their peers!

Dep. 5. E. - 5t Johns FL PD

LOCATION of TRAINING:

Rhode Island Municipal Police Traimng Academy
1762 Lowsquisset Pike - Lincoln, RT 02865
Contact - Gary Driscoll
Director of Contimung Education

gary.driscoll@risp.gov / 401-205-1678 (Desk)

REGISTER ON-LINE
www.LockupPoliceTraining.com

JJIL-:I.‘I.'.‘I;II.E.‘..—L‘-..I# LB

huary 20-22, 2026

'Police Leaders



Trainings in February 2026 EARLY SPRING ™

g *

Alice Training (Cranston PD) ezl HAPPY GROUNDHOG DAY

NASRO- 40 Basic SRO 2/16-2/20/2026 P4
*
Traffic Stops In-Service Training TBS

Richmond PD > ' ' * K * * %
! HAPPY

PRESIDENT'S DAY
¥ ¥ ‘4 ¥




ALICE Training

Cranston Police Department
February 16-17, 2026

0800-1700 hrs.

TRAINING
INCLUDES:

Background: Statistics
and information about
active shooter situations
and why ALICE Training is
effective.

ALICE Concept: Detailed
overview of ALICE Training
and the liability of proactive
Vs. passive response
strategies.

Physical Drill: Experience
live scenario drills that
compare a static vs. active
ALICE response.

Effective Training:
Strategies and matenals to
become an effective ALICE
instructor in your
organization.

www.alicetraining.com | 330-661-0106

A LI c E a solution of
s =+ Navigate360

ALICE Active Shooter
Response Training

This 2-Day Instructor training course is designed to teach
participants the skills and strategies to increase survivability
during the gap between the time a violent event occurs, and
law enforcement arrives. Upon successful completion of this
course, you will be a Certified ALICE Instructor and will have
the knowledge and resources to train others in your
community.

When: February 16 and 17", 2026
BAM-5PM

Who: Cranston Police Department

Where: Stadium Elementary School

100 Crescent Avenue
Cranston, Rl 02920

Register: https://cvent.me/bWxnGr2?Refld=social




NASRO
40 Hr. Basic
SRO
Certification

February 16-20, 2026

COURSE EMPHASIZES TH

X s NASRO

National Association of
School Resource Officers

THE world’s leader in school-based policing

BASIC SRO COURSE

FEBRUARY 16- 20, 26
LINCOLN, RI

THIS 40-HOUR COURSE IS DESIGNED FOR ANY LAW ENFORCEMENT OFFICER OR
SCHOOL ADMINISTRATOR WORKING IN AN EDUCATIONAL ENVIRONMENT. THE

REE MAIN AREAS OF INSTRUCTION:

* FUNCTIONING AS A POLICE OFFICER IN THE SCHOOL SETTING
* WORKING AS A RESOURCE AND PROBLEM SOLVER

* DEVELOPING TEACHING SKILLS pp e“
ATTENDEES WILL GAIN A SOLID WORKING KNOWLEDGE OF THE SCHOG, m Ha
OFFICER CONCEPT AND HOW TO ESTABLISH A LASTINC\a

SCHOO“e

15RﬁQ!'DAYs o mouse,

MEMBERS / $550 PER PERSON FOR NON-NASRO

o AT BRSO

MEMBERS

ALL REGISTRATIONS MADE WITHIN 10 BUSINESS DAYS OF THE COURSE START DATE

FOR MORE INFORMATION OR

RIMPTA- Rhode Island

Municipal Police
Training Academy

Contact Person:
Gary Drlscoll

WILL INCUR A $25.00 LATE-REGISTRATION FEE.

TO REGISTER , VISIT WWW.NASRO.ORG.

RIMPTA- Rhode Island
Municipal Police
Training Academy

1762 Loiusquisset Pike
Lincoln, RI 02865



| DON'T ALWAYS SPRING

Training Dates

First Line Supervisor 3/2-3/6/2026

imaflipico Me— =

=f8..¥t | Mt

Mid-Management 3/9-3/13/2026

Interview Techniques 3/23-3/24/2026



AR LANGUAGE, LIABILITY, AND LEADERSHIP

REPORT WRITING AND CASE REVIEW FOR
LAW ENFORCEMENT SUPERVISORS

v [y ’ g &

First Line

FiI’St Line LS )] Public Safa
Supervisor

-
Lincoln, RI 02865 y,
FEE: Only § Op ‘-

‘We are proud to present this dyna
panciples of leadership can impro

Overview

5 Day Course e e TS v This feacive waisbop will ex

vanous leadership strategies and e

A

FBINA Gmsl:.[;ec’hlmr ; ——  andl B
Harvard Executive Alumni OVERVIEW & Course offered in partnership with RI Municipal
Days 1-3 we will provide First Li Police Training Academy and Team Training
topics inchuding; Associates. See registration form.

and approve police reparts. This requires their understanding of

D ays 1 _3 Te a m Tra i n i n g 1 : P e Amo-ng tnexr} mar'l_y responsiolht'ies, po.lice supvervlsors‘must. review : N 0K TR i RS

L] :g;ﬁmﬁ gl the critical information needed for each case and the risks : RI Municipal Police Training Academy
As s O c I a t e s *Building Psychological Capital (f assoclated with approving substandard reports. CCRI - Flanagan Campus

*Learning to Cross the Line- Build 1762 Old Louisquisset Pike

SN SLE RN DR Experience teaches that police reports are subjected to rigorous Lincoln, RI 02865
People Reading Shil.ls LI MR review and often, public scrutiny. Reports must convey information Audience: Supervisors, Field Trainers
Dr. Peter VanAmburgh 'Sh‘“l’:k?"“‘ S ERLE L B clearly and accurately. Relevant svidence must be described
o Or e ['.S. ¥, (Zull::ll et) teamw S ) )
: ! . . Objectivity is vital. Facts, circumstances, and actions must be
Day 4- Language, Liability SpecatOpersions R B - st o
9 ~Managing the Marginal Employe organized, Investigative steps must be specified. And so on All participants will receive a

-SMART Goal Seting copy of It Did Happen: A Police

a n d Le a d e rs h i p Wit h C h i ef ) » In practice, comprehensive reports require more than an s Boltha to Buceer il

EGE UL WG L i (nderstanding faw and procedure or investigative aptitude. They 5 : ;
Refer to attached course descrip : Report Writing
C l require organization and clarity to effectively communicate Jasat M. Case
a I S e Enroliment Deadline Day 5 RIMPTA Special G | information to others. This starts with being aware of what is
February 20, 2026 essential in each individual case. Police supervisors must ensure
See ATTACHED REGISTRATION ) 3 that those in thelr charge meet all applicable rules and standards -
Want failing to do so can bring disciplinary action, reputational harm, and Jamie M. Calise Esq
2 R £

DO NOT MISS THlS e supervisory liability. ey, Police Chie o
Day 5- Rl Attorney Generals QST RIMPT's Dire SRy Eokca e e

This course offers strategies for those in supervisory positions

Offi c e Garv.Driscoll tasked with reviewing police reports. In deing so, it covers relevant 2. 401595.3630

law enforcement hest practices, common legal principles, and
methods for articulating information to ensure gquality cases and

[fyou 3re nﬂf leﬂming... / effective police reports.

calise_law@yahoo.com

in https://www.linkedin.com/infjamie-m-calise-00b58849/




Mid-

Management

March 9-13

Mid- Level Management for
Public Safety Professionals

Date: March 8-13, 2026
Time: 8:30a0m-4:00pm
Location: RINMPTA -1762 Lowisquisset Pike
Lincoln, RI 02865
FEE: Only 5925.00pp

Course Overview

Team Training Associates, in collzboration with RIMPTA, are prowd to present & 5-
day interactive workshop designed to equip public safety professionals with
contemporary lesdership and management concepts tailored for mid-level lezders
in modern public safety agencies.

This program is designed to boast effectiveness by providing evidence-based strategies

D Eric Murray
T State Police, [Ret] and practical toals to enhance workforos engagement. Whils leadership and influence

cam be exercised at all levels, mid-level leaders will gain the ckills and insight needed ta
Fully realize their potential.

Farticipants will engage in reflective dialogue, develop actionable plans, identify
persanal and professianal leadership challenges, and collaborate with peers to salwe
real-warld problems in focused breskout sessians,

Attendess will examing tapict including: Dmationel intelligence (L2, Self-Awareness,
Everything NSC Workploce Personality Asseisment; TET-Confiict Mode Assessment;

Leadership Principles ond Best Proctices; interpersonal Commuuhication; Discisline,

Dr. Peter VanAmburgh Confiict Management, Performance Maonagement; Organizrtional Assessment ang

W5, Army, Colonel {ret) Culture Channge; Leadership Analptics; Wellness, Mindfulness and Resiliency;
Paycholngical Copital; Motivation; Workforce Engogement Strotegies; Transformationol
Lewdership; Team Dynamics; and Etfical Decision Moking.

This it an scademically challenging and truly rewarding learning endesvor for thosa
seeking carser snhancemeant.

Enrollment Dezdline
February 27,2026

If you're not learning...you're not growing!

Want More Information?
Contact:
RIMPTA's Director of Continuing Education

Gary Driscoll

Gary.Drizcoll@risp.gov or 401-205-1678
OR

Dir. Eric Murray
Fire Chief (Ret), emurray@teamtrainingassociates.com
CFO, EFD, CEM Phone: 860-377-4157



Scien e ‘
A Excellencedn The Pursuit Of The Tru.t

——l 2 Day Interactive Course

-

Ditch outdated, discredited methods. Le: ove !
that protect your case, your agency, and yo ur integrity
o N

Limited Space Available A

2 Day Interview Techniques Course
All New Material
March 23-24, 2026

$350 (Last Training 2025)
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Report Writing- Chief Jamie Calise

Coming March or April 2026

" It DID HAPPEN

A POLICE OFFICER'SYIGHIDE TO

JAMIE M. CALISE

It Did Happen: A Police Officer's Guide to Successful Report Writing  h

Paperback — October 11, 2024
by Jamie M. Calise (Author)
5.0 k%% &% v  2ratings See all formats and editions

"If it's not in the report, it didn't happen.” This law enforcement adage has stood the test of time for a reason.

With calls for greater transparency in the criminal justice system and technology revolutionizing how information is shared,
police reports have taken on new life in today's law enforcement world. For most new officers, learning how to write a
report starts with learning what to write. Make no mistake, a quality investigation is the foundation of a successful police
report.

By exploring the critical interplay between investigating and writing, /t Did Happen: A Police Officer’s Guide to Successful
Report Writing examines case development and narrative construction from the ground up. As it does, it analyzes different
categories of police reports and reviews the legal standards and procedural rules that officers reqularly encounter. Along
the way, it contrasts mandatory and discretionary reporting and discusses how computer-aided dispatch systems can serve
as valuable investigative resources. Finally, this book recognizes that police reports are the foremost tool for communicating
the facts and circumstances that guide an officer's decisions.

Whether you attend the police academy, take a criminal justice course, or work in the security field, this book offers several
strategies to enhance your report writing skills.



Mastering Proactive
Policing for Patrol

The policing tactics, street survival skills, and
criminal  behavior demonstrated in this class are
universal, having been wused successfully worldwide.

Utilizing body-worn and in-car camera footage, Sergeant
Meyer shows what human behavior looks like, why
the body displays that behavior, and what it means as it
unfolds before the officer in real time. This understanding
allows the officer to make successful, productive arrests,

Craig

Officers will not only be able to conduct proactive policing in
their jurisdiction to lower crime, but they will also be equipped
to survive encounters with violent, dangerous suspects.

DELIVERY OPTIONS

(s

W

APPROVED

Call for detalls

We Can Train Your Entire Agency

PAGE25 | 8-HOUR CLASS

From Blue to Gold: 2 of their most

popular courses

Social Media & Open
Source Investigations

Empower your officers with Blue to Gold's cutting-edge Social
Media Investigations course. This comprehensive training equips
law enforcement professionals with the skills to navigate, search,
and exploit major social media networks effectively. Led by veteran
Nick Jerman, the course covers essential topics from uncovering
hidden accounts to preserving digital evidence for court. Officers will
master OSINT techniques, learn to utilize legal processes for digital
investigations, and discover numerous free resources. The training also
emphasizes crucial strategies for protecting oneself and family online.
Suitable for all levels, from rookies to executives, this intensive class
enhances your department’s ability to combat crime in the digital age.
Invest in Blue to Gold and empower your officers to become formidable
digital investigators.

DELIVERY OPTIONS

APPROVED

Call for detalls

We Can Train Your Entire Agency

8-HOUR CLASS | PAGE2




Upcoming Trainings 2026

NAFTO-
Dispatcher Autism Grant Writing Managing your
Training Awareness Training FTO Program

Feb. 2026 or
Mar. 2026 ARL:2025 “

Weapon Public Speaking Defensive
Retention -P10O Training Driving




Public Speaking Confidence

by
Hands-OnPractice

»»»> We learn by doing! Anastasiya Bolton’s bringing you training
based on 20+ years in news, including covering LE in CO.
Now helping agencies improve their messaging.

Among many topics that will be discussed and practiced
What makes a good PIO & why that matters (it's not about the mediat)
The power of your response: don't turn a simple story into a negative one =13 ¥y {11
The secret to getting your story heard or your side represented CSP Pueblo Office
Effective and ineffective ways to handle messaging 5615 Willis Blvd.
Communicating during a critical incident, a step-by-step guide Pueblo, CO 81008
Why reporters ask questions you can’'t answer and how to prepare 2] er!trance
Learning from real-life examples, what went right, wrong and why? Sa.m.= 4:30 p.m.
On-camera interview practice with immediate feedback

Questions »»» anastasiya@vikstorymedia.com
3036536753 cell

Limited
Seats!

Y
MEDIA TRAINING

MEDIA 101: GETTING INSIDE A JOURNALIST'S HEAD WILL HELP IN YOUR JOB

COMMON MISTAKES THAT CREATE AN INVESTIGATIVE STORY FROM A NON-EVENT

FINDING, PITCHING AND TELLING POSITIVE STORIES

COMMUNICATING DURING A CRITICAL INCIDENT

CRAFTING A MESSAGE: PROACTIVE & REACTIVE, WRITTEN OR SPOKEN

TECHNIQUES TO ANSWER ANY QUESTION, EVEN ONE YOU CAN'T OR DON'T WANT TO ANSWER
WHAT TO SAY WHEN YOU CAN'T DISCUSS THE INVESTIGATION

CUT THROUGH THE NOISE - HOW TO WRITE & SPEAK TO CONNECT WITH YOUR STAKEHOLDERS
EFFECTIVE PUBLIC SPEAKING & INTERVIEWING WITH ON-CAMERA PRACTICE

PRESS CONFERENCE SET UP FOR ANY INCIDENT

BODY CAM VIDEO RELEASE - BEST PRACTICES

MASTER CLASS - EXECUTIVE LEVEL COMMUNICATIONS

ANASTASIYA@VIKSTORYMEDIA.COM

3-Zoom Call

IN-PERSON OR VIRTUAL TRAINING AVAILABLE
GROUP SESSIONS OR INDIVIDUAL COACHING
ALL CURRICULUM IS CUSTOM-BUILT BASED ON YOUR NEEDS

ViKSTORY

ANASTASIYA BOLTON

o REGISTER
& PAY

\ 4

O[O0
[Ee

Anastasiya Bolton
Broadcast Journalist



BUDGET ISSUES

Take what you've got and make it work

Future Trainings

What’s Needed?
What’s Wanted?

And Most
Importantly...

What Can We
Actual Do!



Comments
Suggestions

Questions




Contact Information

| can be reached by email:

Gary.Driscoll@risp.gov *



Next Meeting

March 2026

Location
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